CORPORATE GOVERNANCE
DEVELOPMENT FRAMEWORK

PRINCIPLES FOR WORKING GROUP MEMBERSHIP SELECTION

These principles guide the selection of new Working Group members to ensure fairness,
efficiency, inclusivity, diversity, and alignment with the Corporate Governance Framework’s
objectives:

1. Geographical Representation

e Target balanced representation across regions and among Development Finance
Institutions and Multilateral Development Banks to reflect the diversity of Signatories.

e Prioritize underrepresented regions when selecting new members.
2. Institutional Commitment

e Preference for representation from diverse institutions actively engaged in implementing
the Framework.

e Consider past contributions to annual reporting, conference participation, or outreach
efforts.

e The institution’s representative will add relevant expertise and capacity to the Working
Group.

3. Rotation and Continuity

e Ensure asolid succession plan and staggered rotation to retain institutional memory and
facilitate operational continuity.

e Members may delegate to another individual certain responsibilities or attendance to
meetings.

4. Transparency and Fairness

e Selection should be based on these principles and communicated openly to all
Signatories (for example, through the CGDF website).

e The Working Group seeks to strive for balanced representation across institutions and
regions.

5. Collaboration and Shared Ownership
e Encourage collaboration between new and existing members.

e Promote dialogue and shared ownership of the Working Group’s outputs.



